Page 1

REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDE ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210
Ll 425
e
Wage Determination No.: 1886-0519
William W. Gross Divisior of Revision No.: 7
Director Wage Determinations Date of Last Revision: D3/07/2002

This wage determination applies at the address{es) below:
John F. Kennedy Space Center, Cape Canaveral Air Station, Brevard County, FL

Employed on NASA, contracts for tehnical services on the payload ground operation.

Collective Bargaining Agreement between McDonnel Dou:};.las Aerospace (The Boeing Company] and
International Brothe of Electrical Workers AFL-CIO, Local No. 2088 effective February 7, 2000 through

February 2, 2003.

Callective Bargaining Agreement between McDonnell Douglas Aeraspace (The Boeing Company) and
Intematiﬁﬁazl {.;;ﬂs:odaﬁnn of Machinists & Aerospace Workers, Lodge 1163 effective August 11, 2001 through
August 11, .

In accordance with Sections 2(a) and 4{c) of the Service Contract Act, 2s amended, employees employed by
the conlractor(s} in performing services covered by the Collective Barganing Agreement{s} are to be paid
wage ratea{&}nd fringe benefits s&t forth in the current collective bargaining agreement and modified extension
agreament(s).
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U.S. DEPARTMENT OF LABOR
EMFLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DHIVISION
WASHINGTON, D.C. 20210

Wage Determingtion No.. 1994-2118

William W._ Gross Divigion of Revision Mo.: 16
Director Wage Determinations Cate of Last Revision: 05/17/2001
State: Florida

Area: Florida Counties of Bravard, Indian River

** Fringe Benefits Required Follow the Occupational Listing *~

QOCCUPATION TITLE

Administrative Support and Clerical Occupations

Accounting Clerk |

Acsounting Clerk 1l

Accounting Clerk 111

Accounting Clerk IV

Court Reporter

Dispatcher, Motar Vahicle
Cecurnent Praparation Clerk
Duplicating Machine Cperator
Fim/Tape Librarian

General Clerk |

Genaral Clerk ||

(Beneral Clark 111

General Clerk IV

Housing Referral Assistan]

Key Entry Operator |

Key Entry Operator Il

Messenger {Courier)

Order Clerk |

Order Cherk 1|

Personnel Assistant {Employment} !
Personnel Assistant (Employment) I
Fersonnel Assistant (Empioyment) 1)
Parscennel Assistant (Employment) IV
Production Control Clerk

Rental Clerk

Scheduler, Maintenance

Sacretary |

Secratary ||

Secretary 1|

Secrefary IV

Sacretary V

Service Order Dispatcher
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MINIMUM WAGE RATE

10.19
11.71
13.83
17.45
1247
11.30

8.54

.54
1.8

8.08
10.22
10.98
12,33
14.77

8.04
10.76

B.15

5.03
1238

9.93
11.24
1229
1278
13.83
1094
12.43
12.43
13.67
1477
16,80
15.50
1027
10.57
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Stenographer 11 11.33
Supply Technician 16.80
Survey Worker (Inlerviewer) 12.83
Switchbeard Operator-Receptionist 8.23
Test Examiner 13.67
Test Practar 13.67
Travel Clark | 832
Travval Clark i 10.0%
Travel Clerk 1 10.40
Waord Processor | 8.69
Word Processor li 10.87
¥ord Processor 1215

Automatic Data Procassing Occupations

Computer Date Librarian 11.16
Computer Cparator | 13.03
Computer Dperator ) 14.18
Computer Operator il 13.88
Computer Cperator IV 17.45
Camputer Operator v 19.46
Computer Prograsmmer | (1) 16.15
Computer Programmer JI (1} 19.35
Computer Programmer 11l {1) 23.38
Compubar Programmer 1V [1) 2586
Compuler Systemns Analyst | (1) 21.79
Computer Systerns Analyst Il (1) 2563
Computer Systems Analyst ill (1} 27 62
Peripheral Equipment Operator 11.16
Automotive Service Occupations
Autometive Body Repairer, Fiberglass 16.49
Autornotive Glass Installer 15.00
Automoative Worker 15.00
Electrician, Autgmotive 15.86
Mobile Equiprment Servicer 13.54
Motor Equipment Matal Mechanic 15.49
Motor Equipment Metal Worker 16.00
Motor Yahicle Mechanic 16.49
Motor Vehicle Mechanic Helper 12.74
Muator Vehicle Upholstery Workar 14.45
Maotor Viehicke Wrecker 15.00
Painler, Automotive 15.78
Radiator Repair Specialist 15.00
Tire Repairar 13.08
Transrmission Repair Specialist 1649

Food Preparation and Service Qecupations

Baker 1411
Cook | 1011
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Cook I

Dishwasher

Food Service Worker
Meat Cutter
Waiter/Wailress

Fumiture Maintenance and Repair Occupations

Electrostatic Spray Painter
Furmniture Handler

Furnitura Refinisher
Fumiture Refinisher Halper
Fumiture: Repairer, Minor
Upholstersr

General Services and Support Qccupations

Cleaner, Vehicles
Elevator Operatar
Gardener

House Keeping Aid |
House Keeping Aid i
Janitor

Laborer, Grounds Maintenzance
Maid or Houseman
Pest Controller
Refuse Collector
Tractor Cperator
Window Cleaner

Health Occupations

Dental Assistant

Emergency Medical Technician (EMTYParamedic/Ambulance Driver
Licensed Practical Murse |
Licansed Practical Nurse ||
Licensed Practical Nurse [l
Medical Assistant

Medical Laboratory Technician
Medical Recard Clerk

Meadical Record Technician
MNursing Assistant |

Mursing Assigtant Il

Mursing Assistant lil

MNursing Assistant |V
Pharmacy Technician
Phlebotomist

Ragistered Nurse |

Registered Mursa il
Registered Nurse I, Specialist
Registered Nurse I

Registered Nurse [ll, Anesthatis
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11.11
7.82
7.62

.11
8.47

1576
12.39
1576
12.74
1428
15.76

7.82
893
10.11
782
o.v4
4.08
3.47
702
12.23
B.g92
0.87
8.74

10.75
10.93

8.93
10.73
12.01
10.73
10.73
12.34
1292

7.97

2.9%

977
10.98
11.63
10.73
14 .92
1825
18.25
22,09
22.09
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Registared Nurse IV
Information and Arts Occupations

Audiovisual Librarlan
Exhibite Specialist |
Exhibits Specialist 1!
Exhibits Specialist ill
llustrator |

Mustratee 11
llustratar 11|
Librarian

Library Technician
Photographer |
Photographer 11
Photographer N

Photographer vV
Photographer ¥

ISSUE DATE: 05717/2001

Laundry, Dry Cleaning, Pressing and Related Occupations

Assemnbler

Counter Attendant

Dry Cleaner

Finisher, Flatwoark, Machine
Presser, Hand

Presser, Machine, Dryclaaning
Presser, Machine, Shirts

Presser, Machine, Wearing Apparef, Laundry

Sewing Machine Operator
Tailor
Washer, Machine

Machine Tool Operaticn and Repair Occupations

Machine-Tool Operator (Toolreom)
Tool and Die Makar

Material Handling and Packing Occupations

Farkiift Operator
Fuel Disfribution System Cpearator
Material Coordinator
Material Expaditar
Material Handling Laborer
Order Filler
Production Line Worker {Food Processing)
Shipping Packer
ShippingRecaiving Clerk
Stock Clerk (Shelf Stocker; Slore Worker Il)
Store Worker !
Tools and Parts Attendani
Warehouse Specialist
SECTION J ATTACHMENT J-4

RFP10-01-0007 AMD 08

FAGE 5 OF 11

Page 2

2547

18.30
16.21
19.30
21.10
1622
19.30
21.10
1855
1244
12.81
15.50
18.45
20.15
2230

7.18
7.8
772
718
718
7.18
7.18
718
820
8.58
5.75

19.76
18.73

11.20
1448
16.43
16.43

5.91
10.61
1268
10.57
1102
12.45

952
14 86
1458
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Machanics and Maintenance and Repair Occupations

Ajrcraft Mechanic

Airgraft Mechanic Helper

Aircraft Cuaiity Control Inspector
Aircraft Servicer

Adrcraft Worker

Appliance Machanic

Bicycle Rapairer

Cabla Splicer

Carpenter, Mainlenance

Carpet Layer

Electrician, Maintenance
Electronics Technician, Maintenanca |
Eiectronics Technician, Maintenanca |I
Electronics Technician, Msainternance |
Fabric Worker

Fire Alarm Syslem Mechanic

Fire Extinguisher Rapairer

Fuel Distribution System Mechanic
Genaral Maintenance Worker
Healing, Refrigeration and Air Conditioning Mechanis
Heavy Equipment Mechanic
Heavy Equipment Cpearator
instrument Mechanic

Laborer

Locksmith

Machinery Maintenance Mechanic
Machinist, Maintenance
Maintenance Trades Heiper
Miliwright

Office Appliance Repairer

Painter, Aircraft

Pairter, Maintenange

Pipefitter, Maintenance

Plurnber, Maintenance

Pneudraulic Systerns Mechanic
Rigger

Scak Mechanic

Sheet-Metal Worker, Maintenance
Smal] Engine Mechanic
Telecommunication Mechanic |
Telecommunication Mechanic If
Telephene Linaman

Welder, Combination, Maintenanca
Wall Driller

Waodcraft Worker

Woodworker
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1649
12.74
1778
1428
15.00
15.76
13.08
16.48
1576
1319
1645
18.04
22,66
2545
1428
15.49
13.54
16.49
15.00
165.4%
1649
16.40
15.49
11.04
1578
16.49
17.68
12.74
16.49
16.76
16897
1576
1649
1576
16.4%
16.49
15.00
16.49
15.00
15.48
17.24
1649
15.49
16.48
16.49
13.54
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Miscellaneous QOccupations

Animal Caretaker 2.00
Carnival Equipment Operator 11.35
{Zamlval Equipment Repairer 11.62
Carmival Worker 7 B2
Cashier £5.93
Desk Clerk 7.52
Embalrmer 16.57
Lifeguard 8.61
Moxvtician 18.67
Park Attendant {Aide} 10.83
Photofinishing Worker {Pheto Lab Tech., Darkroom Tech) 5.68
Recreation Specialist 14.12
Hecycling Worker 10.94
Sales Clerk 233
School Crossing Guard (Crosswalk Attendant) 85.46
Spart Cfficial 7.49
Survey Party Chief (Chief of Party) 11.97
Surveying Aide 7.89
Surveying Technician (Instr. Person/Surveyor Asst finsk ) 10.83
Swimrming Pool Operator 1111
Werding Machine Attendant 1094
Wending Machine Repairer 12,77
Vending Maching Repairer Helper T0.94
Personal Needs Qccupations
Child Care Alendant 7.3
Chid Cara Center Clerk 10.48
Chore Aid 7.61
Homemaker 11.68

Plant and System Operation Qccupations

Boiler Tender 1645
Sewage Plant Operator 15.76
Stationary Engineer 16.49
Varttitation Equipment Tendar 1274
Water Treatment Plant Operator 1576
Protectlve Service Occupations
Alarm Monitor 1220
Carractions Officer 1220
Court Security Officer 12,33
Detantion Officer 12.20
Firefighter 1383
Suard | 7.01
Guard I 12.38
Folice Officar 1495
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Stavedoring/Longshoremen Occupations

Blacker and Bracer
Hatch Tender

Line Handler
Stovedors |
Stevedore N

Tachnical Qecupations

Alr Traffic Controf Specialist, Center (2)
Air Traffic Control Specialist, Station {2)
Air Traffic Control Specialist, Terminal {2)
Archeciogical Technician |

Archaclogical Technician ||

Archeological Technician 1)

Cartographic Technician

Chvil Engineering Technician

Computer Based Training {CBT) Specialist Instrugtor
Drafter |

Drafter 11

Crafter Nl

Crafter [V

Engineering Technician |

Engineeting Tachnician 11

Engingering Technician 11

Enginearmy Technician IV

Enginearing Technician v

Engineering Technician VI

Environmental Technician

Flight Simulalor/instructor (Pilot)

Graphie Artist

Instructar

Laboratary Technician

Maitrematical Technician

Faralegal/Legal Assistant |
Paralegalf_egal Assistant I|
ParalegallLegal Assistant |||
Faralegal/Legal Assistant IV

Photooptics Technician

Technical Writer

Unexpladed (UX0) Safety Escort
Unaxploded {UXO) Sweep Personnel
Linexploded Ordnance (UX0) Technigian |
Unexploded Crdnance [UXO) Technigian |1
Unexploded Ordnance (LXO) Technician I

Waeather Observer, Combined Upper Alr and Surface Programs (3)

Waeather Observer, Senior {3)
Weather Observer, Upper Air (3)
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16.68
14.87
1487
16.17
17.91

26.07
17.88
19.75
12.68
14.26
17.61
17.61
15.58
21.33

9.26
11.91
14.41
17.15

8.30
1195
14.47
17.22
18.84
20.82
17.45
2509
20.23
21.12
15.89
15,31
11.15
1510
1846
22,35
15.4
1962
18.57
168.57
16.57
20.05
2402
1645
18.27
16.45
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Transportation/ Mobile Equipment Operation Occupations

Bus Diriver 14,16
Parking and Lot Attendant .94
Shuftle Bus Driver 13.42
Taxi Drivar 10.94
Truckdrivar, Heavy Truck 14,89
Truckdriver, Light Trugk 13.42
Truckdriver, Medium Truck 1415
Truckdriver, Tractor-Trailer 1489

ALL OCCUPATIONS LISTED ABCVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension plans, civic and
personal leave, severance pay, and savings and thrift plans. Minimum employer contributions cozting an
average of $2.55 per hour computed on the basis of all hours worked by service employees employed on the
contract.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weaks after 5
years, 4 weeks afler 15 years, and 5 weeks after 20 years. Length of service includes the whole span of
continuous service with the present confractor or successor, wherever emplayed, and with the predecessor
contractors in the performance of similar work at the same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAY'S: A minimum of ten paid holideys per year: New Year's Day, Martin Luther King Jr.'s Birthday,
Washington's Birthday, Memorlal Day, Independence Day, Labor Day, Columbus Day, Veterans' Day,
Thanksgiving Day, end Christmas Day. (A contractor may substitute for any of the named holidays another
day off with pay in accordance with a plart communicated io the employees involved.) {See 25 CFR 4.1 74}

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEWE THE FOLLOWING
BENEFITS (as numbered):

1) Does not apply to employees employed in a bona fide executive, administrative, or professional capacity
as defined and delneated in 29 CFR 541. {See CFR 4.156)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is
entitled 1o pay for all work performed between the hours of 6:00 P.M. and 6:00 A M. at the rate of basic pay
plus a night pay differential amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of & reguiar tour of
duly, you will aam a night differential and receive an additional 10% of basic pay for any hours worked
between Bpm and Bam. If you are a full-time employed (40 hours a week) and Sunday is part of vour
regularly scheduled workweek, you are paid at your rate of basic pay plus & Sunday premium of 25% of your
basic rale for sach hour of Sunday work which is not overlime {i.e. occasional work on Sunday outside the
normal tour of duly is congidarad overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differentisi is applicable to employees employed in a
position that represents a high degree of hazard when working with or in close proximity to ordinance,
explosives, and incendiary materials. This includes work such as screening, blending, dying, milxing, and
pressing of sensitive ordance, explosives, and pyrotechnic cm;lmsitiuns such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or explesives. Demilitarization,
madfication, renovation, demolition, and mainlenance aperations on sensitive ordnance, explosives and
incendiary materials. All operations invoiving regrading and cleaning of artillery ranges.

A 4 parcent differentigl is applicable to employees employed in a position that represents a low degree of

hazard when working with, or in close proximity to ordance, (or empioyees possibly adjacent to) explosives

and incendiary matenals which involves potential injury such as laceration of hands, face, ar anms of the

employee engaged in the operstion, imitation of the skin, minor burns and the like; minimal darmage 1o

immediate or adjecent work area or equipment baing used. All oparations involving, unloading, storage, and
SECTION J ATTACHMENT J-4 RFP 1301 -0007 AMD 08 PAGE S OF 1
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hauling of erdance, explosive, and hnendianz ordnance material other than small arms amrmunition. These
dgifferentials are only applicable to work that has been specifically designated by the agency for ordance,
explosives, and incendiary matertal differential pay.

"™ UNIFORM ALLOWANCE ™

if empioyses are required to wear uniforms in the performance of this contract {either by the terms of the
Government contract, by the employer, by the state or local law, elc.}, the cost of furnishing such uniforms
and maintaining (by kaundering or dry cleaning) such unlforms is an expense lhat may not be bore by an
emplayes where such cost reduces the hourly rate below that r%ired by the wage determination. The
Departrment of Labor will accept payment in accordance with the folkewing standards as compliance:

The confracior ar subcontractor is required to fumish ali emplovees with an adequate number of uniforms
withou! cost or to reimburse employses for the actual cost of the uniforms. In addition, where uniform
cleaning and maintenance is made the responsibility of the employee, all contractors end subcontractors
subject to this wﬁ;etmminaﬂun shall (in the absence of a bona fide collective bargaining agreement
providing for a di t amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburss
&l employees for such cleaning and maintenarice at a rate of $3.35 per week {or $.67 cents per day),
However, in those instances whera the uniforms fumished are made of “wagh and wear* matenals, may ba
routinely washed and dried with other personal garments, and de not require any special treatment such as
dry cleaning, daily washing, or commercial laurdering in order to mest the cleanliness or appearance
standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the
work, there is no requirernent that smployees be reimbursed for uniform maintenance costs,

** NOTES APPLYING TO THIS WAGE DETERMINATION ™

Source of Occupational Tlle and Descriptions:

The duties of employees under job tiles listed are those described in the "Sarvice Contract Act Directony of
Cccupations,” Feurth Edition, January 1993, as amended by the Third Supplernant, dated March 1997,
unless otherwise indicated. This publication may be obteined from the Superintendent of Documenits, at 202-
783-3238, or by writing to the Superintendent of Documents, LS. Government Printing Office, Washington,
D.C. 20402. Copies of spacific job descriptions may also be obtained from the appropriate contracting officer,

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 {SF 14443

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is
ta be employed under the contract {i.e., the work to be performed is not performed by any clagsHication listed
in the wage determination), be classified by the contracior so as to provide a reasonable relationship {i.e.,
appropnate level of skill comparison} between such unlisted classifications and the classifications listed in
the wage determination. Such conformed classes of employees shall be paid the monelary wages and
fumished the fringe benefits as are determined. Such conforming process shall be initialed by the contractor
pricr 1o the performance of contract work by such unlisted class{es) of employees. The confarmed
classification, wage rate, andfor fringe benefits shall be refroactive to the commancement date of the
contract. {See Section 4.6 (C)(vi)} When multiple wage daterminations are Included in a coniract, a separae
SF 1444 ghould be prepared for sach wage determination to which g clags{es} is o be conformed.

Tha process for praparing a conformance request is as follows:

1} Whaen preparing the bld, the contractor identifies the need for a conformed occupation{s) and computes a
proposed rale(s}).

2} After contract award, the contractor prepares a written report listing in order praposed classification tife(s),
a Federal grade equivalency (FGE) for each proposed classification(s), job description{s}, and rationale for
propased wage rate(s), including information regarding the agreement or disagreement of the authorized
representative of the employees involved, or where there is no authorized representative, the employees
themseles. This report sheuld be submitied to the contracting officer no |ater than 30 days after such
unlisted clagss{es) of employees parforms any contrast work.

3) The contracting officer raviews the proposed action and prormptly submits a report of the action, together
with the agency's recommendations and pertinent information including the position of the contractar and the
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employses, to the Wape and Hour Division, Employment Standards Administration, U.S. Department of
Labar, for review, (See section 4.6(b)(2) of Regulations 29 CFR Fart 4).,

4} Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via
kansmittal to the agency contracting officer, or notifies the contracting officer that additional tirme will be
required to process the request.

5} The coniracting officer transmits the Wage and Hour degision to the contractor.

&) The contractor inforrns the affecled employees,

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” {the Directory)
should he used to compare job definftions to insure that duties requested are not pedormed by a
classification already listed in the wage determination. Remember, it is not the job tite, but the required

tasks that determine whether a class is included in an established wage determination. Conformances may
not be used lo artificially split, combine, or subdivide classifications |isted in the wage determination,
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